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The year 2019 presented the CHPD numerous 
opportunities to engage with the community in 
positive ways and prepare for the challenges 
that lay ahead over the next several years.

In 2019, the City of Columbia Heights commis-
sioned a public safety staffing study for the 
Police and Fire Departments. This was the first 
time an in-depth analysis of police and fire 
operations was conducted in the City. Some 
of the recommendations of the staffing study 
included increasing sworn staff from 27 offi-
cers to 29 officers, restructuring police civilian 
staff to include a lead records technician, and 

adding an additional full time community ser-
vice officer. The staffing study has provided 
valuable information that will be used over 
the next several years to continue to provide 
the best service to the citizens of Columbia 
Heights.

The CHPD continues to be dedicated to active 
partnerships within the community. One of 
our new programs included “Cooking with the 
Cops” at the Columbia Heights High School.  
The event was a great success and we look 
forward to working with students again as we 
continue to find new opportunities to involve 

POLICE
Introduction
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community partners in our community policing 
efforts.

The year saw two significant retirements at the 
CHPD. Beth O’Brien, who retired in July, was a 
loyal employee for the City for over 35 years, 
29 of which were with the Police Department. 
Beth was active in many of our community ori-
ented policing activities and the cornerstone 
of the Records Division of the PD. Officer Dale 
Sorensen also retired in 2019, after 23 years of 
service. He started as a Community Service 
Officer.  

As you will note in the pages of the 2019 an-
nual report, the CHPD has been fortunate in 
bringing several new officers and civilian staff 
on board. These new officers represent the 
future of the Columbia Heights Police Depart-
ment. 

In spite of some of the hiring challenges that 
law enforcement has experienced, we have 
continued to bring on good people committed 
to active partnerships that help protect life 
and property and enhance the safety and qual-
ity of life in the City of Columbia Heights.

POLICE
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Police Department Staff Roster
Name Title Start Date End Date

Lenny Austin Chief of Police Feb 2, 1995 ———

Erik Johnston Sergeant/Captain Aug 31, 1998 ———

Matthew Markham Sergeant/Captain Aug 31, 1998 ———

Ted Fischer Sergeant Oct 30, 1992 ———

Justin Pletcher Sergeant May 24, 2010 ———

Andrew Museus Sergeant May 13, 2013 Oct 11, 2019

Erik Hanson Police Officer/Sergeant Feb 5, 2007 ———

Timothy Noll Investigator/Sergeant April 1, 1985
Promoted 
Nov 30, 2019

———

Paul Bonesteel Drug Task Force Sept 8, 1994 ———

Dale Sorenson Police Officer Sept 11, 1997 Dec 13, 2019

Matthew Aish Police Officer Aug 30, 1999 ———

Gregory Sinn Police Officer June 5, 2000 ———

Jason Piehn High School Liaison April 4, 2005 ———

Joseph Pikala Police Officer Aug 12, 2008 ———

William Monberg Community Policing Coord. Oct 13, 2008 ———

Jacob Hilden Police Officer/Investigator May 14, 2013 ———
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Police Staff Roster Continued
Name Title Start Date End Date

Mohammed Farah Police Officer Jan 13, 2015 ———

Tabitha Wood Police Officer Sept 14, 2015 ———

Ibrahim Farah Middle School Liaison April 27, 2016 ———

Jacquelyn Urbaniak Police Officer Nov 28, 2016 ———

Darry Jones Police Officer Feb 2, 2017 ———

Troy Vaughn Police Officer Feb 2, 2017 ———

Jamie Mittelstaedt Police Officer Aug 12, 2008 ———

Thomas Hall Police Officer Aug 30, 2018 ———

Mitch Weisser Police Officer Jan 14, 2019 ———

Avery Harris PT CSO/Officer Feb 28, 2018
Promoted
March 20, 2019

Nate Bursch Police Officer Aug 12, 2019 ———

Karen Olson Office Supervisor Feb 19, 1986 ———

Jessica Racchini Lead Records Tech Sept 16, 2019 ———

Elizabeth O’Brien Records Technician Aug 20, 1990 July 12, 2019

Ramon Gomez Records Technician Nov 4, 2013 ———

Becky Romanik Records Technician March 14, 2018 ———

Nick Fedor Information Systems Specialist Sept 18, 2018 ———
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Police Staff Roster Continued
Name Title Start Date End Date

Jerry Wellman Community Service Officer Jan 25, 2006 ———

Tony Miller PT Community Service Officer Oct 26, 2016 ———

Shelby Tombers PT Community Service Officer Sept 13, 2017 ———

Robert Tombers PT Community Service Officer Aug 30, 2018 ———

Alex Barrott PT Community Service Officer May 28, 2019 ———

Kelvin Yang PT Community Service Officer Aug 12, 2019 ———

Luke Troyak PT Community Service Officer Nov 20, 2019 ———
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Chief Austin Completes Specialized FBI Training
Columbia Heights Police Chief Lenny Austin was 
among 256 law enforcement officers who graduated 
from the FBI National Academy in Quantico, Virgin-
ia, in September. The 277th session of the National 
Academy consisted of men and women from 50 
states and D.C. and included members of law en-
forcement agencies from 34 countries, five military 
organizations, and nine federal civilian organizations. 

Internationally known for its academic excellence, 
the National Academy offers 10 weeks of advanced 
communication, leadership, and fitness training. Par-
ticipants must have proven records as professionals 
within their agencies to attend. FBI Academy instruc-
tors, special agents, and other staff with advanced 
degrees provide the training.

The coursework includes a fitness component, 
culminating in a final test called the “Yellow Brick 
Road,” which is a grueling 6.1 mile run/obstacle 
course through a hilly, wooded trail built by the 
marines. Chief Austin endured that challenge and 
learned from many other, less grueling, lessons at 
the Academy. He gained significant new insights 
into modern-day law enforcement, including some 
eye-opening facts about the increasing prominence 
of technology and cybercrime. But one of his biggest 
takeaways was that the Columbia Heights Police 
Department has been on the right track in its commit-
ment to community policing. 

“They really 
emphasized 
the impor-
tance of build-
ing relation-
ships,” Austin 
said. “No 
matter how 
good tech-
nology gets, 
at the end of 
the day, the 
most effective 
crime-fighting 
tools are the 
relationships 
we build with 
our commu-
nity partners 
and the one-
on-one inter-
actions we 
have with our fellow neighbors.”  

The department creates at least one opportunity per 
month for residents to meet with officers in a low-
stress environment, from the monthly Coffee With a 
Cop series to the annual spring-time Citizen’s Police 
Academy. To find out more about any other CHPD 
community policing initiative, please call Community 
Policing Officer Bill Monberg at 763-706-8142.

In the fall of 2018, the City of Columbia Heights 
entered into an agreement with McGrath Human 
Resources Group to do an in-depth staffing study of its 
Police and Fire Departments.  Intensive work was done 
in preparing materials for this study, including meetings 
with the department’s administration, and interviews 
with each employee.  
The completed study was received in January 2019 
and contained an analysis of police and fire operations, 
staffing levels and organizational effectiveness, with 
suggestions for improved procedures and technology 
enhancements.  
Many of these suggestions have been implemented, 

resulting in improved efficiencies throughout the 
department. 
The study also recommended that staffing levels be 
increased by two police officers, one full-time commu-
nity service officer, and a lead record technician.  One 
additional police officer 
and the lead record tech-
nician have been added, 
with plans to request the 
other positions in future 
budget cycles.  

McGrath Staffing Study Recommended Personnel Changes
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CHPD Puts Focus On Pedestrian Safety Initiative
Recently, MnDOT found that a portion 
of MN State Hwy 65 that runs through 
Columbia Heights has a higher-than-av-
erage risk of crashes involving pedes-
trians, including crashes that cause 
serious injury or death. The study also 
showed both Central Ave and Universi-
ty Ave are among the most dangerous 
corridors in the state. 

The CHPD, in partnership with 
Anoka County, MnDOT, TZD 
(Toward Zero Deaths), and Metro 
Transit, has started an initiative to 
make the Central Avenue corri-
dor safer for both pedestrians 
and motorists. CHPD officers are 
dedicating time during their shifts 
to seek out unsafe traffic and pe-
destrian activities in an effort to 
educate the public and promote 
safety through these contacts. 

“While enforcement is part of this, our 
focus will be on public education and 
outreach,” said Sgt. Justin Pletcher.

The goal of this pedestrian safety ini-
tiative is to reinforce the importance of 
our community’s safety. Central Avenue 
is one of the busier roads in Anoka 
County, with multiple bus stop locations 
and limited stop lights. Moving forward 
into 2020, the CHPD will continue its 
efforts with reinvigorated team-based 

proactive  measures 
to continue to reach 
out to our students, 
walkers, bikers, and 
drivers alike. 

Retired Police Officer Terry Nightingale re-joined us on 
a contract basis to help out during the summer and fall 
months with a Central Avenue Clean-Up code enforce-
ment project.  Terry worked as a representative of the 
Police, Fire and Community Development Departments 
in contacting those businesses and residences with code 
violations, in order to bring them into compliance.  

Retired Officer Helps Central Ave Clean-Up

CHPD Officer Darry Jones Makes Big Debut in Boxing Ring
Columbia Heights Police Officer Darry Jones Jr. was still new to the job when he first noticed the Firehouse 
Boxing Gym inside the City Hall building on Mill Street. He decided it might be fun to train there as a boxer, 
since it was so close to where he worked and boxing had always been an interest of his. It turned out, Jones was 
a natural. In less than a year, he went from never having formally trained in his life, to fighting in 15 
official bouts and winning 14, which gave him enough experience to enter the Olympic Trial Qualifiers 
in Columbus, Ohio, in the fall of 2019. Jones’ presence at the Firehouse 
Gym also helped the department’s mission of community policing. Even 
when Jones isn’t training, he’ll regularly stop by the gym while on patrol 
to lend some encouragement to the kids there.
“I’ll come by for five minutes and just hang out,” Jones said. “I want to 
show them that I support them, and keep them motivated.”
In 2020, Jones is taking a boxing break to focus on being a new father.   
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Landlord Outreach                                                              
CHPD views our partnership with landlords as an inte-
gral part of creating a safe and enjoyable community. The 
police department has regular interaction with our rental 
community. In 2019, we had contact with over 800 land-
lords and hosted quarterly forums with topics including 
legislative updates, lease enforcement, code violations, 
and information on the civil process.

 

Business Watch                                                              
The police department continues to partner with our 
business and retail community in the form of our Busi-
ness Watch program. Members of the police department 
visit many of our business locations throughout the year 
to check-in and work on crime-prevention partnerships. 

Neighborhood Watch                                                  
The Neighborhood Watch program connects neighbor-
hood leaders with the police department to assist with 
community communication and reporting suspicious 
activity. CHPD provides quarterly training sessions for 
the 174 block leaders and attends neighborhood events 
throughout the year. No one knows a neighborhood 
better than the people that live there and we view this 
program as a vital partnership in keeping communities 
safe. 

National Night Out                                                         
Each August, the Police Department attends block par-
ties for National Night Out. In 2019, we attended over 50 
parties and collected more than 1,400 pounds of food 
donations for SACA! This event serves as a great oppor-
tunity to connect with the residents and provide an 
update on current happenings in the police department. 

Coffee With a Cop                                                        
CHPD’s monthly “Coffee with a Cop” events continue to 
provide the community and police officers an opportu-
nity to connect in a relaxed, informal setting. We extend 
our gratitude to all of our host locations from 2019! Be 
sure to check the CHPD Facebook page for information 
on upcoming events!

Cooking With a Cop                                                        
One of our new programs this year was “Cooking with 
the Cops” which took place at the Columbia Heights 

Since 2009, the CHPD has been preparing an annual 
Strategic Plan. The plan outlines those things that are 
important to our mission, defines our objectives within 
those strategies, and lists action steps with measurable 
goals under each of those categories.  The CHPD’s plan 
is broken down into five categories: Problem Oriented 
Policing, Community Oriented Policing, Communication, 
Accountability, and Training/Equipment. 
In the final months of 2018, we sought input from mul-
tiple community members and stakeholders, including 
the Columbia Heights School District along with stu-

dents and parents, faith-based leaders, business owners, 
Neighborhood Watch members, other City departments, 
as well as the Mayor and City Council.  That input was 
discussed in meetings with officers and staff members to 
be considered for the final plan.  
Once all input was gathered, it was analyzed and incor-
porated into the strategic plan at a planning meeting held 
in December. By obtaining the input of our stakeholders 
and fellow employees, our Strategic Plan helps us to 
address community needs and goals, and provides direc-
tion and focus for the organization.

The Columbia Heights Police Department continues to focus on the core philosophy of Community Oriented Policing. 
The tenet of this philosophy is a strong partnership between community and police where problems are solved together. 
We continue to support and foster our great relationship with the community by engaging in multiple programs where 
we interact together and work to make the community a safer and more enjoyable place to live, work and play.

Community Oriented Policing

Partnership Projects

Strategic Plan
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Community Oriented Policing

Partnership Projects
Lee Carlson Center                                                              
In 2019 we continued our partnership with the Lee Carl-
son Center. The focus of this partnership is to connect 
people in need of services with the best organizations 
able to provide them. Columbia Heights police officers 
responding to calls in the community will identify and 
refer situations which could potentially benefit from 
being connected to additional services. With the indi-
vidual’s permission, they will receive a follow up visit 
under the Community Outreach Program (COP) as 
soon as the next business day. This follow up visit will 
include a Columbia Heights police officer and a trained 
intake specialist from the Lee Carlson Center who will 
work together to connect those individuals with needed 
services.

 
Facade Improvement Grant Program                                                              
For the second year, we had the opportunity to work 
closely with the Columbia Heights Community Develop-
ment Department on the façade improvement program. 
This program provides grants for businesses along parts 
of Central Avenue and included camera installation 
where video would be voluntarily accessible by the 
police department. 
 
Truck Or Treat                                                                  
About 1,500 residents attended the second annual Truck 

or Treat event at Huset Park in October. The Columbia 
Heights Police Department again partnered with Rec-
reation and other City departments to host. Costumed 
kids and their parents explored a variety of vehicles, 
including police cars, fire trucks, tow trucks, a dump 
truck, a garbage truck, a mail truck, a school bus, and 
even a helicopter. In addition to the organizations that 
provided their vehicles, Columbia Heights and its City 
departments also collaborated with community partners 
such as SACA Food Shelf & Thrift Store, HeightsNEXT, 
and the Columbia Heights Lions to help make the event 
happen.  

Teen Academy                                                              
Partnering with the Columbia Heights School District, 
the CHPD hosts a Teen Academy each year over MEA 
weekend in October.  This year we graduated thirteen 
teens from the Academy. The kids get exposure to 
various law enforcement topics such as: use of force, 
careers, criminal investigation, crime scene forensics, 
and interrogations. This year we had special presen-
tations on police drones, human trafficking, and a K-9 
demonstration.   During the course of the Academy, 
students and officers get to know each other while 
role-playing crime scenarios and practicing traffic stops.  
The students graduate with a better understanding of 
law enforcement and are provided with resources for 
those interested in becoming a future officer.

Strategic Plan Community Oriented Policing Cont.
High School. This new event was a great success and we 
look forward to working with students once again as we 
continue to find new opportunities to involve community 
partners in our community policing efforts.
 
Citizen Academy                                                              
In April, CHPD hosted its first Citizen Academy in sev-
eral years. Sessions were held on Thursday evenings 
and included topics ranging from Use of Force to Drug 
Enforcement to Community Policing. The academy 
provided a great opportunity to share the inner workings 
of a police department with the community and cre-
ate a greater shared understanding of how police work 
functions. 
 
Community Picnic                                                           
The police department participated in the annual com-
munity picnic on June 27 in Huset Park. This year, the 
picnic was combined with the Jamboree week activities 
and a great time was had interacting with community 
residents.

Officer Jason Piehn at Cooking With a Cop event at the Columbia 
Heights High School. Photo on page 70 depicts CWC award winners. 
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Anti-Bullying Reading                                                          
It is more important than ever to teach students about 
the negative effects of bullying and to do so as early 
as possible. The Columbia Heights Police Department 
continues to partner with the Columbia Heights School 
district with our anti-bullying reading program initiative. 
CHPD employees have been partnered with a teacher 
in our schools. Officers and police staff go into class-
rooms and read anti-bullying books to students. This is 

done twice during 
the school year. 
Students learn 
about the differ-
ent types and 
forms of bullying. 
They also learn 
how to report it as 
quickly as possible 
before it becomes 

a repetitive behavior. Students are also happy to see 
visitors from the police department.

Open Gym                                                                           
The Columbia Heights Police Department still does the 
open gym program (basketball and soccer) which is run 
by the school resource officers for Columbia Heights Stu-
dents. This is usually done after school. The high school 
students have their open gym three times a week. The 
middle school students at Columbia Academy have their 
open gyms twice a week. We continue to collaborate 
with the school district and Columbia Height Recreation 
Department. The program which has been successful also 
runs through the summer months. The program provides 
a safe place for students to interact while still having fun.

Big Brothers, Big Sisters                                                 
CHPD has partnered with Big Brothers/Big Sisters Twin 
Cities since 2011, and is the only department in Anoka 
County involved in the program.  Department staff 
who volunteer to be a Big Brother or Sister go into the 
school to meet their matched student. The two will meet 
weekly and develop a mentoring relationship over the 
course of the school year. The partnership first started at 
Highland Elementary and has since expanded to Valley 
View Elementary and Columbia Academy. We’re now 
also involved in mentoring young men at the Columbia 
Heights High School.

Cuts With a Cop                                                              
On Aug 30, 2019, the Columbia Heights Police Depart-
ment partnered with the Fridley Police Department at 
the new location for the Moler Barber School in Fridley 

to host the second annual “Cuts with a Cop” event. 
Officers brought snacks, handouts, and other goodies 
for families who brought their kids in for free haircuts. 
The Moler Barber School was gracious enough to give 
all students a free back-to-school cut, allowing police 
officers to sit and chat with kids and their parents about 
the upcoming school year, the community, and anything 
else they could think to ask. It was a great turnout, as 51 
kids got their hair cut for free, saving families over $400! 
The Moler Barber school was so pleased with the turn-
out, we’ve decided to make this an annual event hosted 
on the last Friday before school starts. The CHPD looks 
forward to working with Fridley and the Moler Barber 
School to continue to give our communities full support, 
both from their respective police departments as well as 
their community stakeholders.

Columbia Heights Bike Rodeo                                                          
The Columbia Heights Police Department started its 
bicycle rodeo class in the summer of 2019. The program 
runs during the summer months. It is put together by 
School Resource Officer Ibrahim Farah and Katie Holzna-
gel with parks and rec. The focus is on highlighting and 
reinforcing bicycle and pedestrian safety. The event 
provides an opportunity for children bicyclist to practice 
and develop skills that would help them be safer riders. 
The Columbia Heights Police department partners with 
Columbia Heights Parks and Recreation in bringing the 
program to life. CHPD also partners with the Bicycle 
Alliance of Minnesota (BikeMN) who provides us with a 
trailer full of bicycles and helmets for students to use. In 
2019, we also partnered with the Minnesota Department 
of Transportation who helped us obtain bicycle rodeo 
equipment through their safe routes to school programs. 
There is a two-day training session for 4th and 5th-grade 
students. There is also a one-day session for the 
8th-grade student. Once students complete the course, 
they ride with staff along with members of the police 
department in a predetermined route in the city utilizing 
skills they have learned. 

Youth Outreach
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Multi-Cultural Advisory Committee                                                            
Now entering its 4th year of existence, the Columbia 
Heights Police Department’s Multicultural Advisory 
Committee, commonly referred to as our MAC, con-
tinues to work progressively towards better communi-
ty-police relations. In 2019, the CHPD and MAC worked 
together to discuss juvenile accountability, pedestrian 
safety, de-escalation, strategic planning, and several 
other topics affecting law enforcement and the commu-
nity today. In December, the CHPD also hosted a MAC 
appreciation dinner where MAC members brought their 
family members to the police department for a hosted 
dinner as Chief Austin and the police department 
showed gratitude for the volunteerism of our current 
members.  

Wellness                                                                               
The CHPD continues to focus 
on wellness for its employees. In 
2019, the department contracted 
with two mental health providers 
with experience in dealing with 
emergency services personnel for 
the purpose of offering up to two 
visits each year at no cost to the 
employee.  These visits are com-
pletely confidential, and provide 
employees with an opportunity to 
address their mental health.  It is 
becoming increasingly important to realize that well-
ness does not just refer to physical health, and this is 
an important step to helping our employees to address 
their mental health as well.  

Training                                                                              
The police department’s commitment to training con-
tinues to be a priority.  Having a highly trained and well 
equipped police force continues as a core strategy for 
the Columbia Heights police department.  We contin-
ued our efforts to provide officers with the tools to help 
safely resolve conflicts through de-escalation and tac-
tics. Officers are attending the POST Board mandated 
training on Conflict Management and Mediation, Crisis 
Intervention and Recognizing and Valuing Community 
Diversity. The Columbia Heights Police Department goes 
above and beyond the state requirements for these 
trainings. 
The police department has also been investing in lead-
ership training for current and future leaders in 2019. 
Chief Lenny Austin attended the FBI National Acad-
emy where the learning focused on future trends in law 
enforcement and industry best practices. Other police 

department leaders have attended the Leading Police 
Organization course through the MN BCA. This course 
provides an intensive course of instruction and provides 
key methods of leading and motivating individuals. 
 

Opiates Education                                                         
Once per semester (twice per year) High School Liaison 
Officer Jason Piehn does a presentation on opiates with 
CHHS health classes. Students watch a video made by 
the DEA and FBI called “Chasing The Dragon” and then 
there is a discussion with Q&A and a presentation by a 
guest speaker. Speakers have ranged from recovering 
users to parents of a local Heights kid who died of an 
overdose and how his addiction affected their family. 
This reaches about 120 students per semester. 
 
Police Reserves                                                               
The CHPD Reserve Unit is a volunteer organization com-
prised of members of the Columbia Heights community. 
These members support the police department and the 
Columbia Heights-Hilltop community through a variety 
of tasks that include patrol, transports and participating 
at special events. Reserve members receive specialized 
training related to their areas of responsibility. 
The Reserve Program has been a part of the Colum-
bia Heights Police Department for over half a century, 
and thousands of hours of volunteer time have been 
donated. The CHPD continues to be grateful for their 
service to their community. 

Shop With a Cop                                                             
We raised $7,500 from donors including the Columbia 
Heights Lions, MN Petroleum, Nashville Pedal Tavern, Dr. 
Wendy Woster, and the members of the CH Police Asso-
ciation.  There were lots of other donors too numerous 
to mention, and we’re grateful to all for their support. 
We’re also appreciative to our friends at the Fridley Tar-
get, who provided us with a discount on items purchased 
through the program. Police Dept employees (on their 
own time, not on the clock) took 19 families shopping. 
That means over 66 kids received toys, clothes, and food 
this holiday season!   
Some people ask us why we take the parents shopping 
and not the kids. It’s because we like to help families 
keep the magic of Christmas and the holidays alive, 
therefore we help the parents so they can be the ones 
enjoying the looks on their children’s faces on Christmas 
morning.  Also, it gives us a great opportunity to get to 
know some of the parents in our community, so we can 
form a team that gives their children a safe, happy place 
to grow up!

Youth Outreach Other Programs and Activities
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During 2019 the CHPD saw an increase in Part 1 crimes and a decrease in Part 2 crimes. Narcotic drug violations were 
down approximately 13 percent in 2019. We often see property crimes rise and fall along with drug activity, and this 
was reflected with a decrease of approximately 13 percent in motor vehicle thefts for 2019. The first two graphs on this 
page represent the total number of offenses and adult arrests. 

Use-of-Force Statistics
In 2019, the CHPD responded to 22,730 calls 
for service (up 2,335 from 2018) and used 
force 70 times (up 6 from 2018).  
 
Starting in July of 2018, the Minnesota 
Bureau of Criminal Apprehension began to 
formally collect use of force data from MN 
Law Enforcement Agencies for inclusion in 
the FBI National Use-of-Force Data Collec-
tion. Agencies are asked to report incidents 
which include Use-of-Force resulting in 
death or serious bodily injury of a subject, 
or the discharge of a firearm at or in the 
direction of a subject. The Columbia Heights 
Police Department did not have any inci-
dents meeting these criteria for 2019.  
 
A more detailed report can be viewed on 
the police department website at chpolice.
com

Crime Statistics

Use of force continues to be a much discussed and ana‐

lyzed topic for police and community. Columbia Heights 

officers hold the highest regard for the dignity and liber‐

ty of all persons, and place minimal reliance on the use 

of force. The police department respects the value of 

every human life, and the application of deadly force is a 

measure to be employed in the most extreme circum‐

stances. The Columbia Heights Police Department goes 

beyond the state and federal reporting requirements to 

monitor our use of force incidents and ensure compli‐

ance with state and federal law and department policy. I 

would like to share the following information for 2019.  

 The CHPD responded to 22,730 calls for service
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752019  •  COLUMBIA HEIGHTS ANNUAL REPORT

Left: Chief Lenny Austin speaks with a 
group of residents as part of the CHPD 
Citizens’ Academy Training. Above: Officers 
around the City attended multiple National 
Night Out events to visit with residents. 

Above: CHPD Teen Academy; Right: The 
second annual Cuts with a Cop. Below: 
CHPD Open Gym program.  

Left: Cone With a Cop. Above: Coffee With a Cop. Right: Big Brothers, Big Sisters 


